Quiz: Social Security Survivor Benefits
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Did you know that Social
Security may pay benefits to
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make their financial life
easier? Take this quiz to
learn more.
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Questions
1. What percentage of Social Security
beneficiaries receive survivor benefits?

Answers
1. b. About 10% of the approximately 62 million
Social Security beneficiaries in December 2017
were receiving survivor benefits.1
2. a. A dependent child may be able to receive
survivor benefits based on your earnings record
if he or she is unmarried and under age 18 (19
if still in high school) or over age 18 if disabled
before age 22.

3. c. Both your current and former spouse may
be able to receive survivor benefits based on
your earnings record if certain conditions are
b. 10%
met. Regardless of age, both may be able to
c. 15%
receive a benefit if they're unmarried and caring
2. Your child may be able to receive survivor for your child who is under age 16 or disabled
before age 22 and entitled to receive benefits
benefits based on your Social Security
on your record. At age 60 or older (50 or older if
earnings record if he or she is:
disabled), both may be able to receive a
a. Unmarried and under age 18 (19 if still in
survivor benefit even if not caring for a child (a
high school)
length of marriage requirement applies).
b. Married and in college
4. a. That's true. To be eligible, your parent
c. Both a and b
must be age 62 or older and receiving at least
half of his or her financial support from you at
3. Which person may be able to receive
the time of your death. In addition, your parent
survivor benefits based on your Social
cannot be entitled to his or her own higher
Security earnings record?
Social Security benefit and must not have
a. Your spouse
married after your death.
b. Your former spouse
5. b. The Social Security Administration (SSA)
may pay a one-time, $255 lump-sum death
c. Both a and b
benefit to an eligible surviving spouse. If there
4. Your parent may be able to receive
is no surviving spouse, the payment may be
survivor benefits based on your Social
made to an eligible dependent child. The death
Security earnings record.
benefit has never increased since it was
a. True
capped at its current amount in a 1954
amendment to the Social Security Act.2
b. False
a. 5%
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5. How much is the Social Security
lump-sum death benefit?
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c. $355

This is just an overview. For more information
on survivor benefits and eligibility rules, visit the
SSA website, ssa.gov.
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Managing Your Money in a Gig Economy
According to the Bureau of Labor Statistics,
16.5 million people rely on contingent or
alternative work arrangements for their
income.1 Often referred to as the "gig
economy," these nontraditional or contingent
work arrangements include independent
contractors, on-call and temp agency workers,
and those who sign up for on-demand labor
through smartphone apps.

As a contingent worker, you
may be eligible for a number
of tax deductions (e.g.,
start-up expenses, mileage),
so be sure to keep good
records. If you have multiple
gig jobs, consider using a
log to keep track of your
income and work expenses.

If you are a contingent worker, you need to pay
close attention to your finances in order to
make up for any gaps in earnings that may
occur between jobs. In addition, you'll have to
plan ahead for health-care costs, taxes, and
saving for retirement, since you will have to
shoulder these expenses on your own. The
following are some tips for managing your
money in a gig economy.

Prepare for slower periods between
jobs
While establishing a cash reserve is an integral
part of any financial strategy, it is especially
important for contingent workers. You'll want to
set aside enough money to cover unexpected
expenses and large bills that may come due
during slower months between jobs. A good
strategy is to make it a habit to deposit a
portion of your income in your cash reserve.

Make sure you maintain good credit
Even a robust cash reserve might not be able
to weather a significant downturn in
contingency work. That's why it's important for
contingent workers to have access to credit to
help them get through leaner times. Make sure
that you maintain a good history by avoiding
late payments on existing loans and paying off
your credit card balances whenever possible.

Come up with a budget...and stick to it
Because your income flow fluctuates, you'll
need to come up with a budget a bit differently
than someone with a regular income. Your first
step should be to determine your monthly
expenses. If it helps, you can break them down
into two types of expenses: fixed and
discretionary. Fixed expenses are expenses
that will not change from month to month, such
as housing, transportation, and student loan
payments. Discretionary expenses are
expenses that are more of a "want" than a
"need," such as dining out or going on a
vacation. Once you come up with a number,
you should determine how much income you
need to keep up with all of your expenses.

having trouble keeping on track with your
budget, consider ways to cut back on spending
or find additional sources of income to make up
for any shortfalls.

Consider your health insurance options
Unfortunately, as a contingent worker you don't
have access to an employer-sponsored health
plan. However, you do have health insurance
options. If you are a recent college graduate
and still on your parents' health insurance plan,
you usually can stay on until you turn 26. If you
are no longer on your parents' plan, you may be
eligible for a government-sponsored health
plan, or you can purchase your own plan
through the federal or state-based Health
Insurance Marketplace. For more information,
visit healthcare.gov.

Plan ahead for taxes
In a traditional work arrangement, employers
typically withhold taxes from employees'
paychecks. As a self-employed worker, you'll
have to plan ahead for federal and possibly
state taxes so you don't end up with a large bill
during tax time. The IRS requires self-employed
individuals to make quarterly estimated income
tax payments, so make sure you set enough
money aside each time you get paid to go
toward your tax payments. Because
contingency income fluctuates from month to
month, the IRS allows you to make unequal
quarterly payments. In addition, you'll be
responsible for paying a self-employment tax,
so you need to account for that as well. For
more information, visit the IRS website at
irs.gov.

Don't forget about retirement
While being self-employed has benefits, it also
comes with tough challenges. In particular, a
lack of structured benefits, such as an
employer-sponsored retirement plan, can lead
contingency workers to end up sacrificing their
retirement savings. And even though anyone
with earned income can set up an IRA, the
contribution limits are relatively low — $6,000 in
2019 ($7,000 if age 50 or older).
Fortunately, there are some options that may
allow you to make larger retirement
contributions. Consider contributing to a solo or
individual 401(k) plan (up to $56,000 in 2019,
not counting catch-up contributions for those
age 50 and over) or a SEP IRA (25% of your
net earnings, up to $56,000 in 2019).
1

U.S. Bureau of Labor Statistics, Contingent and

Alternative Arrangements Summary, June 2018
For a contingent worker, it's especially
important to stick to your budget and keep your
discretionary expenses under control. If you are
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Quiz: How Much Have You Thought About Health and Health-Care
Costs in Retirement?
When planning for retirement, it's important to
consider a wide variety of factors. One of the
most important is health and its associated
costs. Thinking about your future health and the
rising cost of health care can help you better
plan for retirement in terms of both your
finances and overall well-being. This quiz can
help you assess your current knowledge of
health and health-care costs in retirement.

According to the 2018
Senior Report from
America's Health Rankings,
social isolation is
associated with increased
mortality, poor health status,
and greater use of
health-care resources. The
risk of social isolation for
seniors is highest in
Mississippi and Louisiana
and lowest in Utah and New
Hampshire.

3. False. Original Medicare Parts A and B help
cover inpatient hospital care, physicians' visits,
preventive care, certain laboratory and
rehabilitative services such as physical therapy,
and skilled nursing care and home health care
that are not long term. Medicare Part D helps
cover the cost of prescriptions (within certain
guidelines and limits). Medicare does not cover
several other costs, including long-term care,
dental care, eye exams related to eye glasses,
Questions
and hearing aids. Seniors may need to
1. Health-care costs typically rise faster than purchase additional insurance to cover these
the rate of inflation.
and other services not covered by Medicare.3
True.
4. False. Interestingly, America's Health
Rankings found that the five healthiest states
False.
for seniors were (1) Utah, (2) Hawaii, (3) New
2. You could need more than $500,000 just
Hampshire, (4) Minnesota, and (5) Colorado.4
to cover health-care costs in retirement.
5. Maybe true, maybe false. Many people
True.
believe they will work well into their traditional
retirement years, both to accumulate as large a
False.
nest egg as possible and to take advantage of
3. Medicare covers the costs of long-term
employer-sponsored health benefits (if offered
care, as well as most other medical costs.
beyond Medicare age). While this is an
True.
admirable goal, you may not be able to control
when you actually retire. In a 2018 retirement
False.
survey, nearly 70% of workers said they
4. The southern, warmer states are generally planned to work beyond age 65; 31% said they
the healthiest places for seniors to live.
would retire at age 70 or older. But the reality is
that nearly 70% of current retirees retired
True.
before age 65. Many of those individuals retired
False.
earlier than planned due to a health problem,
5. If you're concerned about health-care
disability, or other unforeseen hardship.5
costs in retirement, you can just delay your
The bottom line is that while it's hard, if not
retirement in order to maintain your
impossible, to predict your future health needs
employer-sponsored health benefits.
and health-care costs, it's important to work
True.
these considerations into your overall
retirement planning strategies. Take steps now
False.
to keep yourself healthy — eat right, exercise,
Answers
get enough sleep, and manage stress. And be
1. True. The average inflation rate from 2010 to sure to account for health-care expenses in
your savings and investment strategies.
2017 was less than 2%, while the average
1 Consumer Price Index, Bureau of Labor Statistics,
spending on prescriptions, doctors, and
hospitals grew between 4% and 5%. From
2018, and Peterson-Kaiser Health System Tracker,
2018
1970 to 2017, annual per-capita out-of-pocket
spending on health care grew from about $600 2 Preparing for Health Care Costs in Retirement,
to approximately $1,100 (in 2017 dollars).1
America's Health Rankings, 2017, and
2. True. In 2017, America's Health Rankings
projected that a 45-year-old couple retiring in
20 years could need about $600,000 to cover
their health-care costs, excluding the cost of
long-term care. The same report projected that
about 70% of those age 65 and older will need
some form of long-term care services. And
according to the Department of Health and
Human Services, the average cost of a
one-year stay in a nursing home (semi-private
room) was $82,000 in 2016.2

LongTermCare.gov, 2018
3

Medicare.gov

4

Senior Report, America's Health Rankings, 2018

5

2018 Retirement Confidence Survey, Employee
Benefit Research Institute
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IMPORTANT DISCLOSURES
Broadridge Investor Communication
Solutions, Inc. does not provide
investment, tax, or legal advice. The
information presented here is not
specific to any individual's personal
circumstances.
To the extent that this material
concerns tax matters, it is not
intended or written to be used, and
cannot be used, by a taxpayer for the
purpose of avoiding penalties that
may be imposed by law. Each
taxpayer should seek independent
advice from a tax professional based
on his or her individual
circumstances.
These materials are provided for
general information and educational
purposes based upon publicly
available information from sources
believed to be reliable—we cannot
assure the accuracy or completeness
of these materials. The information in
these materials may change at any
time and without notice.
Edit edits

Do I need to get a REAL ID when I renew my license?
If you need to renew your
driver's license, you may want
to get a REAL ID. The REAL
ID Act, passed by Congress in
2005, enacts the 9/11
Commission's recommendation that the federal
government set minimum security standards for
state-issued driver's licenses and identification
cards.
Beginning October 1, 2020, residents of every
state and territory will need to present a REAL
ID-compliant license/identification card, or
another acceptable form of identification (such
as a passport), to access federal facilities, enter
nuclear power plants, and board commercial
aircraft. Although implementation has been
slow, states have made progress in meeting the
REAL ID Act's recommendations. A majority of
states and territories, along with the District of
Columbia, have complied with all REAL ID
requirements. The remaining noncompliant
jurisdictions have been granted a temporary
extension from the Department of Homeland
Security.1

be taken and signature captured electronically.
You must provide more documentation than
you would normally need for a standard driver's
license or identification card. A REAL ID
requires that you show (in original or certified
form) proof of identity and lawful presence (e.g.,
U.S. passport, birth certificate), state residency
(e.g., mortgage statement, utility bill), and
Social Security number (e.g., Social Security
card, paystub). In addition, if your current name
doesn't match the one on your proof of identity
document, you must prove your legal name
change (e.g., marriage certificate).
When states first implemented REAL ID
recommendations, applicants were faced with
delays and long wait times. However, many
states have since streamlined the process by
allowing applicants to start the application
process online. For more information on
applying for a REAL ID, you can visit your
state's department of motor vehicles website or
dhs.gov/real-id.
1

Department of Homeland Security, REAL ID
Compliance Extension Updates, October 2018

To obtain a REAL ID, you must apply in person
at your state's department of motor vehicles (or
other approved service center). Your picture will

How do I replace my Social Security card?
Chances are, you probably
have your Social Security
number memorized, so you
may not have had to use your
card in awhile. However, there
are times when you may be required to show
your actual card, such as when you start a new
job or need to access certain government
services. Fortunately, replacing a lost or stolen
card is a relatively easy process.
In order to obtain a new card, you need to
prove your citizenship or lawful noncitizen
status, and your age and identity from a list of
approved documentation (e.g., U.S. passport,
driver's license, birth certificate). All
documentation provided must be either original
or in certified form (notarized copies or
photocopies will not be accepted).
Next, you need to fill out an Application for a
Social Security Card and bring or mail the
application, along with the approved
documentation, to your local Social Security
office. Once the Social Security Administration
(SSA) has your information and verified your
documents, you should receive a replacement
card within 10 to 14 business days.

In certain circumstances, you may be able to
apply for a replacement card online using a
my Social Security online account. You can
apply online for a replacement card if you:
• Are a U.S. citizen age 18 or older with a U.S.
mailing address (this includes APO, FPO,
and DPO addresses)
• Are not requesting a name change or any
other change to your card
• Have a driver's license or state-issued
identification card from a participating state or
the District of Columbia
Be wary of businesses that offer to replace your
Social Security card for a fee. The SSA
provides those services free of charge. Keep in
mind that you are limited to three replacement
cards in a year and 10 during your lifetime,
although certain exceptions apply.
For more information on replacing a lost or
stolen card, visit the Social Security
Administration website at ssa.gov.
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